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Mobility needs to be considered in four categories: personal area networks, local area networks,
metropolitan area networks, and wide area networks. At issue are the interweaving, connection,
and migration of all of these. Close behind mobility on the survey was the storage area network. As we amass information, there is
recognition that the value of the network is soaring, and we need to put the things of high value in safer and safer places. The message
from this is that the value proposition is changing, and as the value of the network increases, so must the funding behind it.
At the top of the list of important organizational issues for today and tomorrow was internal relationships with other departments.
Closely related, as we experience convergence of departments as well as technology, was working collaboratively so that everyone is
pulling in the same direction-more and more challenging, but essential. The other two most important issues on both today's and
tomorrow's lists were the development of a network security office and ownership of and accountability for network resources.
The four most important policy issues both now and in the future included development of network security policy and procedures,
meeting the refreshment cycle of network systems, chargeback versus central funding, and cabling standards.
Regulatory issues, lnternet2, contracting strategies, and state networks were at the top of both lists of important external issues.
Significantly, ACUTA now has a voice in the regulatory process with the appointment of Tamara Closs to the FCC CAC.
Asked to select the top five issues that will require funding resources over the next three years, survey recipients had a difficult time
narrowing the list. Network infrastructure performance topped the list, followed closely by keeping up with demand for services, keep-
ing up with current technology trends, refreshment cycle of network systems, business continuity planning, preparing the physical
infrastructure to support VolP, network survivability, and developing network security policy and procedures.
WTC concludes from the survey that what everyone worries about today is nearly identical to what they expect to worry about tomorrow.
This emphasizes the importance of strategic planning for its impact on behavior and funding models. Because the rate of change will
continue to accelerate, the strategic plans must be updated regularly. Just as a rocket undergoes corrections as it heads toward its
target, so the institution or department must update its strategic plan to stay on course. A benefit of updating may be the opportunity
to get back in touch with the positive effects of the process: lt is very collaborative, high intensity, interactive, horizontal across the
organization and vertical through the administration, and it builds consensus. Returning to the strategic planning process puts you back
in touch with that energy and is an important way to connect the results of strategies to the funding mechanism to keep things current.
The strategic plan should help you reduce the cost of being wrong. The implied question is how best to channel technology investments
today, guided by a vision of the future. Network infrastructure performance will continue to be critical; wire will always outperform
wireless. So you must invest in your wired network, and investments must be leveraged as you plan for convergence to fit your campus.
No single issue stands out in a compelling way, according to the ACUTA/WTC survey. ln every category, four to six issues vie for the top
concern, without significant changes over the next five years. This suggests that today's problems don't appear to have solutions-and
that strategic planning is more important than ever.
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ln December 2004 ACUTA and WTC sent a survey to 768 ACUTA primary members to determine
what issues were important on campuses today and what issues respondents felt will be of impor-
tance in the next few years. Questions related to management, strategy, infrastructure, technol-
ogy, organization, policy, and funding. One of the most interesting observations is that the cur-
rent and five-year rankings are nearly identical- today's concerns are also your concerns for the
future. Here are the highlights of our findings:
A cluster of five management issues were rated very close to the same importance. This cluster
included developing a vision of the future; keeping up with current technology trends; keeping up
with demand for services; creating new funding sources; and promoting the importance of the
technology investment to senior officials.
Four strategic issues also remained at the top of the list for the present and the future. These
included: development of a strategic master plan; funding models, network survivability; and
business continuity planning.
Six issues topped both today's and tomorrow's lists of concerns about infrastructure, with the top
two-infrastructure performance and planning for new construction projects-noticeably more
significant. Third was preparation of the physical infrastructure to support VolP. Preparation of
electronics for VolP was fourth; wireless VolP, fifth. Sixth was preparation of the network to sup-
port SIP-enabled services. ln this list, the only significant shift is that respondents believe wireless
VolP will be more important tomorrow than it is today. Perhaps underestimated is support for SIP-
enabled services, which are thought to be the strategic "glue" that will hold all the applications
together in the most productive way. Another potential problem area related to infrastructure that
was revealed by the survey is a fundamental misunderstanding of the role of wireless technolo-
gies. Many among senior level administrators don't understand that it takes a lot of wire to run a
wireless network. There are physical infrastructure issues as well as funding issues, which may
mean some strategic tradeoffs as those who fund projects consider wireless as a core substitute
for basic technology.
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As we planned to consider our topic' "Developing a Shared
Vision: Strategic Planning as a Guide to Technology Fund-
ing," ACUTA and WTC conducted a survey to identify im-
oolun, issues. Questions related to management' 
strat-
egy, infrastructure, technology, organization' policy' and
ir^ii"g. One of the most interesting observations is that
the cuirent and five_year rankings are nearly identical-
today's concerns are also your concerns for the future'
These issues were addressed at the 9th Annual ACUTA
Forum for Strategic Leadership in Communications Tech-
nology and some interesting insights were shared:
. When it comes to strategic planning and funding' map-
ping and measuring provide a way out of the realm of
anecdote and can earn us a seat at the planning table'
. Funding for lT depends on the stake lT is given in the
strategic planning process' To be invited to the table'
lT must develop its own plan for measuring its impact
and communicating that information to those at the
highest level.
. The rate of technological change is accelerating ex-
ponentially, and making wise investments is not only
more challenging but also more expensive than ever'
Having an lT strategic plan may seem redundant or
futile in the face of itrange' but without one' you will
not succesfully manage the future'
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To provide a venue for the examination of issues and
.h"ll"nges facing the higher education community as
we graf,ple with planning, financing' and implement-
ing technology on our campuses'
To establish a forum in which senior university leaders
with responsibility for communications technology can
meet with their peers, share their collective expertise'
and come away with solutions that will meet their in-
stitutions'needs'
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when it comes to strategic planning and fundlng, mapping and measuring provide a way
out of the realm of anecdote and can earn us a seat at the table. Doing the metrics that
illustrate the return on investment on capital projects, reporting results back to the
funding committee that show how targets have been met, and conducting portfolio
analyses that indicate alignment with institutional goals have totally changed the fund-
ing paradigm for us at Stanford.
Transforming the role of lT means doing the right lT projects and programs and doing
them right. As long as we are perceived as more administration just asking for money,
we will always be just a cost to be controlled. Doing a project right requires a commit-
ment to excellence that includes learning and improving with experience, gaining con-
fidence and credibility through communication, and delivering a measurable return on
investment.
From Forester, we borrowed the Total Economic lmpactrM Premise. With this formula, we
identify what we are doing to improve some activity, describe how we will measure its
value, and assign a dollar value to the difference. At.the base of this model is the
technology cost-which includes the lT budget and lT accountability. The benefits in-
clude the business value, which is quantified and measured outside of lT, and for which
the business unit owns the project and from which they profit. This allows us the flex-
ibility to explore options with the business unit. After running the options through a risk
filter, we produce a Total Economic lmpact. When we quantify an impact with actual
figures, we are able to convey the value of infrastructure and paint a picture for the
futu re.
One of the tools we use to determine if we are allocating our resources wisely and doing
lT right is time tracking. Beginning from the top down, we began Web-based tracking of
time spent on all projects. These journals help us justify additional personnel and serve
other organizational purposes as well. We also published client-facing metrics, such as
how much of the time the network was up, and we derived a total cost of lT to the
University, which revealed some surprising disparities in allocation of funds. All of these
activities help us measure how we are doing lT right and will support our efforts to be a
value partner at the planning table.
As the lT organization grows within the University, its development tracks
along a technology S curve that begins at the system level. This S curve is
very important if you're going to be able to define your project portfolio
management. lt is a tool that helps us measure the impact on the Univer-
sity strategy and the impact on the clients.
lnitially, lT provides a system to improve the way things are done. We
provide, others consume. They do not understand what we do, exactly,
but they know their life has become automated and routine tasks are
easier than they were before.
Next we move into the service level. We know what core services are, and
we build service-excellence programs. Our clients see us as service pro-
viders.
This evolution takes us next to the client level. We become client-
focused, and we know our clients' business as well as they do. To build
trust, we talk tech-to-tech and leader-to-leader, and we find out what Low
they want. We also conduct surveys to get valid data and dispel existing
myths.
You really become a player when you can talk about the value to the university from
outside the university. For example, we are supporting such an extensive research envi-
ronment that faculty are choosing to come to Stanford because of it. However, you can't
skip any of the stages; you must develop each one fully and sequentially. Most of the lT
organizations I see in higher education are just starting to learn how to be truly client-
focused.
Transforming the role of lT means doing the right lT projects and programs right. lt
requires effectively mapping the strategic direction. And it means measuring the results
using metrics like Ihave described here to earn a place at the planning table.
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lmpact on Strategy
Jort.tl PnrseNTATroN Higher education's challenge today is not just to deploy networks and provide access
to computers, but to develop compelling and cohesive technical environments and
services that will attract and retain the finest faculty, students, and staff. ln addition,
we must organize the information within the institution's reach in ways that foster
learning and a shared sense of community. lnformation technology is a core element
of the infrastructure and vital to the achievement of the institution's strategic mission.
For most of us, annual updates to strategic plan objectives for lT have become standard
practice, but the financial plan may become problematic. Most funding is based on
historical patterns; but we should be asking what we should be spending, not what we
are spending. An institution cannot know if a strategic initiative is affordable if it does
not know the total cost of maintaining its currently deployed technology infrastructure.
For every strategic initiative, at least three cost components exist: capital cost, yearly
operating cost, and annualized replacement. No project should be undertaken unless
all cost components have been fully funded.
At Rowan, we rely on IO-year projections based upon our replacement cycle model
that is built on a series of spreadsheets that allow us to categorize and maintain
current data on all campus information technologies. We built our replacement-cycle funding
model after completing an institution-wide technology assessment that included an inventory
of all information technologies, a review of technologies for applicability to Rowan, and an
assessment of their sustainability.
Trends affecting strategic planning for lT at Rowan include integrating lT into our core
activities, funding replacement of lT hardware and software, escalating cost of end-user
support, and leveraging lT to create potential advantages. Our planning priorities include
clarifying goals for information resources at the institutional and college level; assessing
benefits of existing lT resources; developing funding sources; and developing specific plans
for those activities that have the potential to yield a competitive advantage.
ln Strategic Planning for Public and Nonprofit Organizations, John Bryson says, "strategic planning
is a disciplined effort to produce fundamental discussions and actions that shape and guide what
an organization is, what it does, and why it does it." I would add to that that it builds teams and
stakeholders in the plan and provides direction and buy-in.
Strategic planning at Northwestern is important because it aligns technology direction with the
5-year plan for the University which we call the Highest Order of Excellence. lt enhances
communications, develops stakeholders and partners within the Northwestern community, and it
develops a roadmap for technology funding decision making.
Communication is key to successful planning. Before the planning formally begins, we hold
discussions with different departments and committees to discuss their plans and understand
the technology required to support them. Vice presidents, deans, directors, committees, and
staff are all involved in discussions. Before we arrive at our strategic planning retreat, our directors
have had the opportunity to study the results of these discussions, current technology and
management literature as well as the existing strategic plan, so they arrive with as much information
as possible.
At the retreat, we hold open discussion of interview results and staff input. We invite guest
speakers; review the strengths, weaknesses, opportunities, and threats that exist currently for lT
and the University; and develop strategic and operational objectives. Our strategic plan framework
is based on four components: faculty and the environment for creative work, students and the
environment for learning, staff and the environment for effective administration, and the
technology-enabl ing i nfrastructure.
Our directors then describe these new strategic and operational objectives and, with their staff,
develop a business plan including preliminary project plans and financials. Then we meet again
on campus and prioritize objectives for the first budget year. Our three-year University lnformation
Technology Strategic Plan is the platform for our funding presentation to the University's Planning
and Budget Committee each year.
Thorough planning contributes to the respect we have earned and the technology we have been
able to deploy. Provost Lawrence Dumas said, "The University's communications infrastructure is
more than a utility. lt is an essential tool for research, teaching, and administration for every
member of the NU community," and President Henry S. Bienen stated, "At Northwestern, lnformation
Technology is a key enabler for research, teaching, and administration."
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lf we are going to be prepared for the campus of 2020, we must begin now to visualize
what it will look like. What is the key vision that people will want in lT? We believe that
could be stated "everything all the time." The challenge is to make practical investment
decisions on your network today, anticipating and adjusting for technology changes.
Today's students have had computers from their first day of school, and that makes
them think differently from those of us who have not. They could be called "digital
natives," because their world has always had this technology. Because all of us attending
ACUTA are "digital immigrants" and have had to adjust to this new world, we need to
be talking to these students to hear their expectations and see the future from their
perspective.
ln the years immediately ahead, look for these technology developments:
2007: Developments in Quantum computers
2007: Self-organizing integrated circuits
2008: Connectivity at 100 Mbps per home; fiber to the curb, desktop, brain
2009: Chips with I billion transistors. 90% of all calls will be tetherless.
2010: CPUs as fast as the human brain
2012: Everything connected to the network
We can make some other predictions that will influence how we plan in the near
future: Student revenues will be gone by 2007. Rate structures will become centralized
or per-capita based. Most institutions will be able to fully cost-recover their rate
models. Tetherless will matter more than cost or quality.
Any network component less than I gig will be obsolete by 2008. Wide scale deployment
of storage area networks will be the norm by 2008. The PSTN and cable networks are
already becoming obsolete, and investing in cable TV is a mistake. Asset control is
also a waste of money, as everything will have an RFID.
Within three years, card systems will be obsolete. ldentity theft will continue to be a
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big problem, and biometric systems, which are more secure, will still require more expensive
infrastructure. By 2009, any data center designed before 1997 will be obsolete due to heat, power,
and processing trends.
Supporting the wireless on campus will continue to require a lot of wire that you will not be able to
charge for. Access points will become a commodity like NIC cards, and will be put in rooms like light
fixtuies. There will no longer be any reason to want to compete in the local market because there will
be no local market. Taxes from access will go away, but watch for new taxes to replace them.
To position the network and operations to meet expectations over the next five to ten years' we
suggest the following strategies:
For the IAN:
. plan on hardening the wired data network for the next five to seven years, but do not amortize
anything for more than two Years.
. Do not plan on wireless as a replacement strategy for the production data network'
. Plan central power management and UPS in every closet.
Regarding convergence:
. Stretch the life of legacy TDM investments. lf you make a practical decision to keep the old and buy
something new and make them work together, that's an entirely appropriate strategy.
. prepare the physical plant for convergence that fits the campus. lP is coming. Avoid investing in
wired VolP; it will be leapfrogged by some other technology, which will be wireless.
. Nothing should be purchased that cannot handle all lP modes of voice, data, video, and cellular.
Keep everything interoperable in terms of multi-modal capabilities.
Regarding rates and funding:
. To the extent possible, expense all wireless investments. Amortize them on 36-month max
schedu les.
. Do not plan on cellular as a long-term revenue soLrrce, and do not plan on deriving revenue from
hot-spot operations.
. Recognize that VolP on 802.1lx will make entire campus rate structures obsolete.
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There are many definitions of strategic planning. They include words such as guidance,
direction, process, and vision, and they all imply proactive change-envisioning and
managing the future.
lT Alignment in Higher Education, a 2004 study by ECAR, identifies planning trends that
have characterized the past several decades. ln the I 970s, long-term planning was the
approach of choice. Big, detailed plans usually involved many people and produced much
detail. ln the '80s, medium-term planning produced less detail but set vision and strategic
direction. Creater emphasis was placed on plan fulfillment and greater business-lT
alignment. ln the '90s, short-term planning saw results delivered more rapidly in smaller
increments. Today's 'Just-in-time" planning allows us to respond to the environment, a
need, or an opportunity. The modular lT infrastructure that is the product of this planning-
portals, Web services, ERP, and open source-has resulted in blended business-lT strategies
and vision. Time horizons are getting shorter as implementation is broken into smailer,
more rapidly achievable steps. We are seeing an increasing integration of business and lT
vision and strategy, and a greater emphasis on "sensing and responding" than ,,planning.,'
There are positive and less positive aspects of strategic planning. Some say if you don,t
know where you are going, any road will take you there. Strategic planning involves many
stakeholders and brings new ideas to the table. Planning allows organizations to imagine
and see a desirable future. On the other hand, there is more than one set of fuiure
possibilities; which one do you plan for? A strategic plan is merely a document; realization
of the plan's vision is what is important. The irony of this for lT is that technology has
become a primary driver and enabler of change, but the rapidity of change and the poiential
for disruptive technologies makes lT planning less certain.
An effective strategic plan is a living document, not something that sits on a shelf. Resource
allocations must be sufficient to achieve the plan, but we must bear in mind that a strategic
plan is supposed to be about direction, not fulfillment. Additional findings from the ECAR
study tell us that nearly 80 percent of institutions update their lT plans every two or three
years and that few institutional leaders get truly involved in lT planning or decision making.
lnstitutions with a clear institutional vision are nearly twice as likely to report lT alignmeni.
Some characteristics of a campus lT environment positioned for planning are the following:
. Effective lT management structures
. Senior leadership that is informed and engaged on lT issues
. An lT architecture that supports rapid and adaptive change
To be successful, organizations need to communicate with customers, partners, and
employees; understand their environment/business intelligence; predict future states;
respond rapidly to change; blend technology and strategy; and manage costs. ln Good to
Great, )im Collins says this will require disciplined people, disciplined thought, and
disciplined action.
ls an lT strategic plan really necessary? lf this is your question, ask yourself these questions
as well:
' ls it better to have a single, integrated institutional/lT plan or separate but aligned
institutional and lT plans?
. Which is more likely to lead to stakeholder and executive buy-in?
. Which is more likely to be funded?
. Which is more likely to be successful?
' ls it better to create a good strategic plan or develop an effective planning process?
. Which is more likely to lead to continuous, integrated planning?
' Which is more likely to move the institution forward toward transformation?
lf your institution has lT-aware, engaged senior managers; an lT architecture that supports
rapid change; high-level information management and access; close integration between
institutional and lT planning; and adequate funding to achieve the institutional/lT strategicplan, then you have a campus that is poised for success.
ncl' r3rrrolocvuorol@srllrsu
rsrrroJ oavuolo]
rN]l r3vNVtA
No[vr,\uojNl ro rN]crsrud lltn
sr-rl.s AaNVx
IN uoi ssvJ
'AlrIqrsr^ pup
ftt;enb lnoqe guep6rn aJp aM esne)eq sa)t^las uoddns luallalxa aprnold o] enutluof
llrM aM'a6agqo3 oppjolol tV'elupql o1 6urqlou 6urnea; supau 1l loJ asEl eql 6ul)El/!
'sndure: uo a:uauadxa 6urulea; aql ol salnquluol pup
sar6o;ouq:at;o slsaqlu^s puE uotlpl6alur aql suoddns Il qllqM qonolqt salt^Jas llP
erp esaqj 'leal lstr; sl! ut lelua] 6uruoseaX eltlpltlupnO eql ol stlsln glg alem aleql
'lua:rad 27 dn elarur taluaJ 6ur1r.r11 aqt lE suotssas lptol'uorleledo;o.reeA tsl!J alll
ur suolled 6€gr t pa^ras qe1 A6o;ouqlar palue^pv pup slalndulo] arll leqt uodal uel
eM 'PlPp Jo suos llP ))Plr aM asnp)e8 'Jaltpru 1eq1 s6u1qr uodal pup ')lpll 'elnspel .
'arou puE 'sruas1sr; 'suotlfauuol lauJalul ';reu-a
sE qlns slueua)upr1ua all sndu.re:/6urq:ea1 pue stuoolssell tlptus.rol uoddns l; 1o
fi;n:e1 pup sluapnls purruer os;e s{aruns qf nS 'sa)truas ll JoJ AUllqlstn 6urute6 sp lleM
sE sluetlf rno ol tueuodtu! sr lEqM 6uru;ea; ;o Aenn allpaJJa ue osle ele slanlns lasl
'lrfunol p q)ns Jo uotluaup aqt ta6 ot salltunuoddo 1o a6eluenpe a1e1 .luaprsald
3ql ol suollEpuauuofal rtll:ads a)EU ol puP JJpls aqi qllM )roM ol oslp tnq '6utsre.r
-punJ roJ lsnllou ;n;asn fuan aq up)'asruadxa lo slltls:r;r:ads a^pq oqm esoql pup
sndu.tB: aql Jo spuauJ pallales A;1n;a.re:;o dn apeur 's;r:unol A.rosrnpe lplluaptsald
'uollnlllsu! lnollo plPog pup lueptsald aql qtl/n Allllqrsr^ luar)UJns pue fuessa:au laJ
'uraqt 6uotup eluplpq e puU ot Alt pue a:eds ;e1r6rp pup lpnDallelut sp llaM
se a:eds ;e:rsAqd azru6o:ar al 'suotutuo) leuotl)nllsut pue 'ruool a:ua;a;uo) 'ialuaf
6utlunn 'sqEl sepnl)ul lpqt suor,ur.uo: 6urulea; p alPaJf ot fuetqr; lno ql!/v\ pauoM a/.\
'Il ro] :auued poo6 fuan e 'A;6urseal)ut pup 'AllBlfuatod sr fue;qr; aq1
'Pauoddns
pue paulplurpu eq lsnu ll tPtll pup ejeqt s! elol eql lpql puplslepun
lsnur Aaql rnq '('lle ')roantau pue q)lrms auoqd 'slalJes suorte:rldde
'lueld a;qer 'surooJ suorlefrunuuro)alat pup slelue) elpp) eJol eql lnoqp
MOul ol ]uEM l,uop ,taq1 'aas ol lueM-sJeqto pup 'saalsnrl Jo pleog
'sunlp 'ge1s '41;n:eJ 'sluepnls-e^tas aM aldoad aql leqm s,leq1 26urulea1
l:edur 6urop arp aM s6urqt eql op MoH'sa)tAles t.roddns 6urureal pale;6alur 
lpla^as Jo euo se lt Jo 1eed5 'ftr;r1n E ueqt alou st fl
'lE)rlrJl osle sr l:ear ol Apea.r
6uraq pue'lprluasse oslp st Allllqlxag'pres 1eq1 '(0t02 uotstn st uotsJal
lua;rnl rno) ll ;;e: nol ra^elpqM'ue;d ;euorlnlllsu! up aq lsnu eJeql 'l! 
qllM lPep ol Moq ut a:ua6t;;atul eJolu paau ann'uoupurroJur aJou
peeu l,uop al\ 'tuopstM ol elep tuolJ se^ou ]Eqt txaluor 6uruleal
aqlJo Jatuel eql lp sr uolleurolul 'anrl:adslad lpuorlnltlsut up tuolJ llpls .
'a6a11o3 eql Jo uorssu.u aqt ol A1;n;ssattns 6urlnquluor
pue epuabe uorlfe rno 6urqsr;dulof)e ol lp)tluf sar6o;opoqleu lnoJ tse66ns a41
'sburp;rnq pue '6urpunl 'aldoad sp ssa)f ns ol lpltA se lsnl sr
uollPtuloJul leqt saztu6olal q)tqM 6utq:ea1 pue 6ururea; JoJlxaluole slas s!q]'nno;aq
uerberp eLl] u! patpltsnllr sV 'rurat 6uol eql ut saflnosal Jo esn astm se)pu qltqm
6urlnduo: alqpurplsns (t) pup juorteur.roJur ol ssa)fe lseJ pup'elqetlaJ 'snolrnbrqn (E)
lspaau Allunuuuo: qllm 
^l!)edp) 
#ets 6ur:ue;eq 'a)rnles fueurp.roeltxa (7) l6uru.rea;
)lueqlnP puE'e^rlletelut 'letlueuadxa lo; ].roddns fl (t) sepnl)ut qltqM epua6e uo!])P 
Sl-l ue pado;anap eAPq a^ 'sa:trua5 Il Jo uoddns roJ asef aqt e)pul o1 '6urpun;
;o; sarluor.rd 6urledu]o: azru6o:a; am'suor1n1r1sut Ile lp Il ut san6ea;;o: lno a)tl
'6urulea; JoJ slxeluo) altlla11a fuan aleat:
lpnrs plau Aq pue suorssas sse;:6uo; {q pa.ratso; furnbur 1o qrdap eql pue'eull p 
lp esrnof auo uo snloJ sluapnls't:EI Jo otlEJ 
^Un)pJltuapnls 
Mol Alan e Aolua o]
sluapnls selqPua reqr ueld )lolq e laJJo aM'sluepnls 000'z lepun rsn!-10 tuaulloJue
uP qllM a6a;;or sUP lPlaqtl lleLus V 'uollernpa "raq6rq Jo suorlnlrlsur ououre ,,elntue^pp
leuorle)npa anbrun,, p llpl a^ lpqM sJalJo s6ur.rd5 opplolol ur a6a;;o3 opplolol
NN3CY'M F
SM?UJ
fiuoA xluatJfi
rdFqddD ndl@N !r-iq €qs.I
r&smoEJs
w&
*rslJt urslsrls - eEsllos opErotos
3H1 3Nr)vr\|
6.ro'ptnrB@upr"umoql ]e uerumog arlla) tlpluo: 'uo11eur.ro;ur dlqs:aquau Vtnfv Jol
SgzE-glZl 658 xpl 8E€E-8/Zl658 auoqd
ggrZ-EOSOy A>lrnrua; 'uo16urxa1 '002 a]!ns ''16 alepuez'M ZSl.
uoltplnpl .raq6tg ur slsuotss;Jo.t6 A6olouqlaf suotlPftunutuo3 loJ uotlelfossv aql
6;o'elnrg'Mm^ / /:dllq
]P uoos alqEl|PAP slrPlao
PruJoJrlPJ 'o6alc uPS
afualeJuo] vlnfv lpnuuv Llrs€ aq] ]E plaq aq ol
g00z 'sz g vz Alnr
{6o1our.|)al suorle)runuruoJ ur drqsreppel lr6a}pJ}S JoJ tunrol
lenuuv q]0 t aq] ioJ sn urol asea16
'uorlpradoo: apransndure: pup uoJJa
6urobuo sarrnbar serlrlnp; pup slromleu ol srolfpJ )su Jo
.ssauarpme 6ursreX 'patepdn pue palpnlpna Alregn6ar pue
'pa:ro;ua A;l:r.rls 'pauprl A;1n;ale: aq lsnu sar:r;od ftun:a5
Aunres r
's.rosuods t:a|ord aJnfas dlaq Aeur pue A1r;rqrsrn saprnord
or;o;uod lralold lpnuup ue 6uuedar; 'sluauuedap reqlo
ol spunJ pallull J!aqt aterollp ol sJauupld la6pnq smollE
leql epnlllle ,,)roM tl e)pu,, p qrlM A;1:rnb oot dn dals )ou
plnoqs stuauuedap 1; 6urueau-lle71 'uortnlllsur eql or fl Jo
uorlnqrlluof aq] roJ uortuaup aartrsod ure6 ue: luaulsa^ur
uo uinler el{t sluaunlop }Eq} uodar lpnuup ue 6urqsr;qn6
6u;pun1 r
'sesse)f ns raql az!)llqnd o1 alelrsaq tou
plnoqs sluauuuedap 1; 'sndu.re: eqt oi ssa:old 6utuue;d
eqr Jo l:e:rga eql alprlsuotuep upl s;eo6 stl saqsr;dr-uo:
-re A11n;ssa:rns lpql ue;d reaA-anq ol -aeJql uauunn Alleu
-ialur uV 'uorlnlrlsur aql Jo uorssru eql uo paseq ue;d unno
st! pllnq ue:1; 'ue;d rr6atels ou spq uo!lnlllsu! eql Jr ue^l
6u;uue;6 r16a1er15 r
sef,Jnos uollnlos
'snd Luel
uo sa:r;dtro::e 6ururanun pue 6ur;1rm qloq pup sluepnls
peruroJurun se llaM sP se^elql PlPp puP srepnlur snoDrlEr.u
ruorJ slparql luelsuo) alpJ )romlau sl pue snduer aql
AUnras r
';eo6 e prEmol ssar6old aqt sapadur stulodl:aq:
ou 6urne;1 'stsrxa ue;d rr6alerls ou Jr A;;et:adsa 'a6ua;
-lpq) e sr ssa.r6o.rd ernseaur ol s)rJlatu pr;en 6urqsr;qels3
'Alrnrl:npold pe)npal pue sualqoJd alerou.r ol sppal
q)rq^ 'stuPllnsuol parq Jo alr^pP eql uEqt ssel penlE^
seultleuos st JJpls paruauadxa uor; lndul 'areld ur lapou
6urpunl alqeurelsns ou sr ereql 1r A;;er:adsa 'rlleuua;qord
auolaq upl slanal luarrnf 6ururelureu uene 'lurprlsuof Jo
luauuornue up ul 'alqrssodrur sr suorlel:adxa 6urlroddns
'spunJ luar)lJJnsur ol anp pelqel arE sa^llPltlul Mau uaqA
6u1Pun1 I
'sarlr.ro!.rd parp reqlo sp lanal eups
aql uo lou uauo a;e sarlr.ror.rd :r6ale4s Il 'euos ;o; e6uaJ
-lpq) E sr lE)rl)pt eql uoJJ rr6alerls aql 6urlerlueraJJrO
'allt)aJJa sE ]rusr dol eql uor; aleur6rJo l,useop leqt 6utu
-ue;6 
'41;err6alprls lu!ql lou op speeq lueulledap auos
'op ]Eq] asoql ]V 'ue;d :r6alerls ou a^eLl suorlnlrlsur eLuoS
6u;uue;6 rq6a1er15 r
sa6uallell3 6u;o6ug
sNorssnfsrc sr8vr_cNnou ro srF{3nH3rH
